
IRTSA seeks 3.96 (about 4) times rise of all Basic Pay, Pay Bands & Grade Pays 

from 7th CPC as per rise of NNP from 2005-06 to 2015-16 

Excerpts from IRTSA Memorandum to 7
th

 CPC (Page  31-32) 

DETERMINATION OF WAGES BASED ON THE RISE OF NNP SIN CE LAST CPC 

Seventh Pay Commission may please consider the foll owing proposal for determination of 
Minimum and Maximum Pays for the Central Government  Employees:  

MINIMUM WAGE AS PER CRITERIA FOLLOWED BY FIFTH CPC FOR MINIMUM OF EACH 
PAY SCALE – BASED ON THE RISE OF NNP - BE ADOPTED F OR DETERMINATION OF 
PAY AT ALL LEVELS 

The criteria adopted by the Fifth Pay Commission to determine the Minimum Pay could be 
adopted by the Seventh Pay Commission to determine the minimum pay for each pay scale – 
Percentage rise in NNP at factor cost at constant prices for the period of 10 years from 2005-06 
to 2015-16. (Macro Economic Aggregates – Statistics of Indian Economy, RBI 2012-13 is enclosed as 
Anexxure-2 and those for the years 2013-14 to 2015-16 be calculated based on the average rise the 
previous 3 years). 

Pay in Pay Band + Grade Pay + % DA + Compensation f actor based on rise in NNP at 
factor Cost may please be considered as per details submitted in the Table placed on the 
next page vide which the Common multiple Factor for fixing Pay at all level which works 
out to be 3.96 of the existing BP base on the rise of NNP. 

IT IS THEREFORE REQUESTED AS UNDER: 

i) The Pay Band and Grade Pay may please be fixed at a ll levels - based on the 
Common Multiple Factor of 3.96 (as per calculation in the Table placed on next page). 

ii) The existing pay of all employees be also revis ed based on this Common Multiple 
Factor of 3.96.  

 

Encl: 2 Annexures 

(May also see Option 2 on the last Page) 



ANNEXURE I 
TABLE SHOWING DETERMINATION OF MINIMUM & MAXIMUM PA Y  

BASED ON %AGE RISE OF NNP AT FACTOR COST AT CONSTANT PRICES  
AS FOLLOWED BY V CPC FOR DECIDING COMMON MULTIPLE F ACTOR 

 

Proposed Minimum Salary w.e.f. 1.1.2016 on %age increase of NNP  
At factor cost at Constant Price between 1.1.2006 t o 1.1.2016 

(As per formula adopted by Fifth Pay Commission) 
Minimum Basic Pay + DA 140%+ Compensation factor 65% of BP + DA 

Minimum Basic pay after VI CPC Rs.7000 

Projected DA 140% (as on 1.1.2016) Rs.9800 

BP+DA Rs.16800 

Compensation factor (65%) Rs.10920 

Proposed Minimum Pay  Rs.27720 

Proposed Number of times increase of BP or  Compens ation Factor  3.96 
 

Year 
Per Capita NNP  at factor cost 

At constant price Increase over previous year 

2004-05 24143  

2005-06 26015 1872 

2006-07 28067 2052 

2007-08 30332 2265 

2008-09 31754 1422 

2009-10 33901 2147 

2010-11 36342 2441 

2011-12 38037 1695 

2012-13 39168 1131 

2013-14* 41046 1878 

2014-15* 42924 1878 
% Increase of NNP at factor cost on Constant Prices  

for the period of ten years  65% 

* Assumed figures as per average increase 
 

 

Proposed Minimum & Maximum Salary w.e.f. 1.1.2016  
Based on Rise of NNP at  Constant Price between 1.1.2006 to 1.1.2016  

(As per formula adopted by Fifth Pay Commission for determining Common Multiple Factor) 
Minimum Basic pay after VI CPC Rs.7000 

Anticipated DA 140% (as on 1.1.2016) Rs.9800 

BP+DA Rs.16800 

Compensation factor 65% of BP(as per rise of NNP ) 
(* As per details in the above Table) 

Rs.10920 
 

Proposed Minimum Pay  Rs.27720 

COMON MULTIPLE FACTOR  
(Proposed Number of times increase of BP or  Compensa tion Factor  3.96 

MAXIMUM PROPOSED REVISED PAY 
(BP x 3.96 as per Rise of NNP from 1-1-2006 tp 1-1-20 16) 

80000x3.96 =316800 
or Rs.3,20.000 

MINIMUM PROPOSED REVISED PAY BASED ON RISE OF NNP 
(BP x 3.96 as per Rise of NNP from 1-1-2006 tp 1-1-20 16) 

7000x3.96  
= Rs.27720 

MINIMUM REVISED PAY BASED ON RATIO OF 1:9 WITH MAXIMUM PAY  320000/9 =Rs.35550 
 



Annexure- 2  

 



 

 

OPTION - 2 

MINIMUM WAGE AS PER THE CRITERIA RECOMMENDED BY SIX TH CPC & SUBSEQUENTLY 
MODIFIED BY GOVERNMENT – BY ADDING BP, DP, DA & FIX ATION BENEFIT FOR 
DETEMINING PAY AT ALL LEVELS 

The criteria adopted by the Sixth Pay Commission & subsequently modified by Government to 
determine the Minimum Pay could be adopted by the Seventh Pay Commission to determine the 
minimum pay. – 40% fixation benefit given on the sum of Basic Pay, Dearness Pay & Dearness 
Allowance. 

DETERMINATION OF MINIMUM SALARY BASED ON INFLATION   
BP + 100% DA AS DP + 40% DA UP TO 1-1-2016+ 40% FIXATION  

 

Min. Revised Basic pay after VI CPC Rs.7000 

Proposed DP  
(By merging 100% DA with Pay) 

Rs.7000 

BP+DA up to 1-1-2014 14000 

Anticipated DA 40% up to 1-1-2016 on 
Pay+ 100% DP up to 1.1.2016 

5600 

Minimum Salary (BP+100 DA+40% 
Anticipated DA up to 1-1-2016 

19600 

Fixation Benefit (40%) of Pay +DA+DP  
up to 2016 

7840 

Proposed Minimum Pay  27440 

Proposed Number of times increase of BP 
or Common Multiple Factor  

3.92 
 

 


